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Results
#MeToo and Universities Policy Analysis
* When only full names were used, universities in our sample were rarely mentioned  The majority of the 57 universities had grades in the A (90 - 100%) and B (80 - 89%) range (Figure 4)
* 30% of the universities were not mentioned at all and only 4 were mentioned more than 100 times (Figure 1) * Only one university had a failing grade (<60%)
 We analyzed the content of tweets where full names were used (Figure 2) and found that nearly 17% were experiences * The lowest overall metric across our sample was the inclusion of sexual misconduct information in
* When using the name variants and the mascot, the numbers increased substantially (Figure 3): 34% of the universities the faculty handbook (Figure 5)
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